
benefits are subject to a range of co-pays depending 
on the service. A summary of benefits will be provided 
for each plan. Employees may select from the four  
following options:

• Regence Blue Shield HealthFirst 250

• Regence Blue Shield High Deductible Health Plan (HDHP) 

• Kaiser (HMO) 200

• Kaiser High Deductible Health Plan (HDHP) HMO 

Health insurance premiums are calculated on a composite  
basis for Regence HealthFirst 250 and Kaiser 200 plans. Effective 
January 1, 2022, the City pays $1,838.40 per month for full family 
medical, dental and vision insurance coverage. The employee 
share of the monthly premium is $117.34 per month. 

Vision & Dental — Vision Service Plan (VSP) and Delta Dental. 

Sick Leave — Accrues at a rate of 8 hours per month to a maximum 
accrual of 960 hours; an optional sick leave conversion program is 
available.

Life Insurance — Term Life and Accidental Death and Dismemberment 
insurance benefit of $50,000; entire premium is paid by the City.

Vacation — Department directors accrue vacation leave at a rate of 20 
days per year from the first date of employment. Upon completion of 
15 years (181+ months) of continuous service, vacation leave accrues 
at a rate of 25 days per year.

Holidays — Employees are granted 15 paid holidays each year, which 
includes 40 floating holiday hours. Floating holidays are paid holidays, 
which may be taken by employees at their option with department 
approval and must be used by the end of the calendar year. They are 
use it or lose it and will be prorated based upon hire date.

Other benefits offered by the City include voluntary dependent term 
life, personal term life, voluntary long-term disability/salary, and can-
cer/ICU/disability insurance policies; an Employee Assistance Pro-
gram; Y.M.C.A. corporate membership, and a Wellness Program.

TO APPLY
If you are interested in this out-
standing opportunity, please apply 
online at:

www.bobmurrayassoc.com 

Filing Deadline: 
February 18, 2022

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray and Associates. A  
select group of candidates will be 
asked to provide references once 
it is anticipated that they may be 
recommended as finalists. Refer-
ences will be contacted only fol-
lowing candidate approval. Finalist 
interviews will be held with the 
City of Walla Walla. Candidates 
will be advised of the status of 
the recruitment following selection 
of the Police Chief. 

If you have any questions, please 
do not hesitate to call Mr. Joel 
Bryden at:

(916) 784-9080

POLICE  
CHIEF



THE COMMUNITY
The Walla Walla Valley is a place where 
scenic beauty, incredible wineries,  
enticing restaurants, cultural inspiration, 
outdoor adventures, and small-town friend-
liness come together. A vibrant reflection of the 
past and present, downtown Walla Walla is the 
place to discover what makes the City so special. A 
walk down tree-lined streets reveals an eclectic mix of vintage 
shops, boutiques, cafes, bookstores, tasting rooms, and res-
taurants. Downtown Walla Walla has been recognized time and 
again as one of the best small-town Main Streets in the country.

Walla Walla has long been known as one of the most fertile agri-
cultural areas in the nation, producing many crops, including the 
famous Walla Walla Sweet Onions. The town has also become 
world renowned for its wine with over 100 wineries in the area. 

The City offers many beautiful parks, including the 50-acre Pioneer Park 
established in 1902. John Langdon created the initial park design with 
assistance from John Charles Olmsted, nephew of Frederick Law  
Olmsted, who designed Central Park in New York City and was 
known as the father of American landscape architecture.

THE POLICE DEPARTMENT
The Walla Walla Police Department values service, pride, and integrity, 
which each member of the Department exemplifies on a daily basis in 
performance of their duties. It is the Department’s honor and privilege 
to serve the citizens, businesses, and visitors of Walla Walla. The staff 
is committed to providing the community with the best police services 
and understands their role in helping maintain and enhance the 
outstanding quality of life in the City. 

Each member of the Police Department holds themselves and each 
other to the highest level of integrity, exemplifying: honesty, trans-
parency, and authenticity. The Department consistently gets very 
high ratings of satisfaction from the citizens of the community..

THE POSITION
The Police Chief, under general direc-
tion of the City Manager, plans, 
organizes, and directs the 
activities of the Walla Walla 
Police Department. The 
Chief assures the pro-
tection of life and prop-
erty and prevention of 
crimes; ensures effec-
tive and compliant 
operations including 

crime prevention, law enforcement 
and related functions; supervises 
and evaluates the performance of 
assigned personnel; and works 
collaboratively with other depart-
ments and members of the senior 
management team.

Essential responsibilities include, 
but are not limited to:

• Model and foster the City’s core  
values: Service, Integrity, Collab-
oration, Equity, Leadership, and 
Community.

• Model and foster the Depart-
ment’s core values: Service, Pride, 
Integrity, and Return with Honor 
in all endeavors.

• Develop, coordinate, and evalu-
ate departmental activities and 
programs.

• Meet with division managers 
regularly to discuss operational 
issues, develop strategies to  
resolve future problems, and to 
assure maximum benefit from 
available resources. 

• Prepare department annual  
operating budget; control and 
monitor expenses within bud-
get; ensure fiscal responsibility; 
identify grant sources and apply 
as appropriate. 

• Ensure federal, state, county 
and municipal laws and ordi-
nances are enforced; develop 
operating policies and proce-
dures for the department. 

• Oversee the maintenance, repair, 
replacement, and acquisition of 
property and equipment. 

• Supervise and evaluate the 
performance of assigned staff; 
interview and select new and pro-
moted employees; recommend 
transfers, reassignment, and 
corrective actions including 
separation of employment.

• Communicate with various 
department directors, the 
public and other gov-
ernmental officials as 
appropriate regarding 
crime prevention and 
law enforcement ad-
ministration to resolve 
sensitive issues and 
public concerns. 

THE IDEAL 
CANDIDATE
The City is looking for a new Police 
Chief who will build on the successes 
of the Department and examine contemporary 
and innovative approaches to law enforcement. The ideal candidate 
will be a strong leader capable of gaining the trust and respect of 
members of the community and Department. A Chief who embraces 
community policing and works with individuals and groups in the 
community to promote the health and welfare of the residents of Wal-
la Walla is being sought. The individual selected will be a strong com-
municator and is willing and able to have difficult conversations with 
the public. A community-oriented Chief who will lead from the front is 
strongly encouraged to apply. 

The new Chief should bring a focus on the big picture as a key mem-
ber of the City Manager’s team. The ideal candidate will see the  
Police Chief’s role as that of a problem solver regarding city-wide 
issues. The Chief should serve as an advocate on behalf 
of the Department while balancing the Department’s 
needs with the overall goals and vision for the City 
established by the City Council and City Manager. 

The new Chief will have a high level of integrity 
and is expected to treat everyone equally with 
dignity and respect. He or she should be an  
effective manager who holds staff accountable. 
An individual who embraces contemporary ap-
proaches to management is desired. Exposure to 
and/or training in recruitment and retention of a di-
verse work force will bode well for candidates in this 
process. The Chief should be a skilled administrator ca-
pable of insuring the fiscal accountability of the Department, 
particularly during these difficult economic times. 

QUALIFICATIONS
The new Police Chief should possess a broad range of 
municipal policing experience. Candidates for this po-
sition should possess a Bachelor’s degree in law  

enforcement, criminal justice, or 
public administration and ten (10) 
years of broad and progressively 
responsible experience in a qualified 
federal, state, county, or municipal 
law enforcement agency, including 
at least five (5) year’s work experi-
ence at the supervisory or manage-
ment level. A valid Washington 
State driver’s license and valid 
commission as a Washington State 
law enforcement officer is also 
required. Washington State Crimi-
nal Justice Commission Executive 
Certification, a Master’s degree, 
and bilingual in Spanish is highly 
desirable. 

COMPENSATION 
The annual salary range for the 
Police Chief is $135,510 - $164,868. 
The Chief is eligible for annual  
increases of 0-3% based on merit 
plus any COLA (January 1st) ap-
proved by the City Council. The City 
of Walla Walla also offers an attrac-
tive benefits package including:

Retirement — All employee con-
tributions are tax deferred until 

retirement or withdrawn 
from the system.

WA State LEOFF II 
(Membership after 
10/1/77) — Currently 
employees contrib-
ute 8.53% of gross 
salary to the LEOFF II 

pension system, and 
the City contributes 

5.30%.

Deferred Compensation — 
The City will match an employ-
ee’s monthly contribution up to 
3% of the employee’s monthly 
base rate of pay. 

Health Insurance — There are 
four health insurance plans as 
outlined below. Major medical 
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